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Drugs and Alcohol Statement 
To ensure a safe and productive work environment, Geoquip Marine (GM) has established 
the following Drugs and Alcohol Statement. All employees and non-permanent workers, 
including contractors, subcontractors, agency personnel, temporary staff, consultants, 
(hereinafter referred to as “staff”) are expected to adhere to this Statement and our Drugs 
and Alcohol Policy. 

Drugs 

• It is essential to acknowledge the serious and dangerous consequences of drug-related 
incidents while working, whether onshore or offshore. 
 

• All staff are strictly prohibited from possessing or using narcotic substances while on 
duty, unless prescribed by a medical practitioner. 
 

• Upon joining a vessel, staff must disclose the type and quantity of prescribed 
medication they are taking to the vessel's Master.  
 

• If unsure whether prescribed medication may contravene this policy, staff should 
consult with the Head of QHSE or Project Manager in confidence. 
 

• Medically prescribed and over-the-counter drugs in therapeutic dosages may be used by 
staff, provided they do not impair their ability to work and travel safely. If a member of 
staff requires medically prescribed drugs or significant amounts of over-the-counter 
drugs, they should inform their Line Manager, the Head of QHSE, or their Project 
Manager. 
 

• GM is committed to providing regular and informative resources to ensure that staff 
understand the risks, content, controls, and consequences of drug abuse.  
 

• GM may require staff who are reasonably believed to have a drug-related issue to 
undergo a medical examination and any recommended treatment by a doctor. 
 

• GM reserves the right to request staff to undergo drug testing on a regular or random 
basis, conducted by an independent medical facility. 
 

• Drug abuse or violation of this policy may lead to summary dismissal for employees 
and immediate contract termination for contractors. 
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Alcohol 

• GM does not endorse the use of alcohol in the workplace. 
 

• All GM-owned and chartered vessels are designated as "DRY", meaning that there is 
zero tolerance of any alcohol consumption, including consumption just before boarding 
a vessel.  
 

• If a member of staff is reasonably believed to have an alcohol-related problem, they may 
be required to undergo a medical examination and any subsequent treatment as 
recommended by a doctor. 
 

• Being intoxicated at work, regardless of the location or time, constitutes gross 
misconduct and will result in summary dismissal for employees and immediate 
contract termination for contractors. This includes when traveling to and from work, 
overseas assignments and during field projects, even when off duty. 
 

• GM may impose more stringent temporary or permanent conditions, both universally 
and locally, including a "zero tolerance" policy, when deemed necessary for the 
company's best interests or to meet client requirements. All staff are required to 
familiarise themselves with such conditions. 
 

Client Requirements 
 

• Many clients conduct prohibited substance searches for individuals and their personal 
belongings when entering or leaving their premises or vessels. Additionally, clients may 
conduct random drug and alcohol testing. GM's staff must fully cooperate with such 
client procedures. 
 

• If a client provides verifiable evidence that a member of GM staff has possessed a non-
prescribed narcotic substance or had their work performance impaired due to drug or 
alcohol abuse, it will be considered a breach of GM’s policy and may result in summary 
dismissal or contract termination. 

 

We are committed to maintaining a safe and drug-free workplace for the benefit of all staff, 
clients, and the company as a whole. Your compliance with this Statement and our relevant 
policies is essential for us to achieve this goal. If you have any questions or concerns, 
please contact the Human Resources Department for assistance. 

 


