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Non-Discrimination, Bullying, and Harassment Statement 
At Geoquip Marine (GM), we are dedicated to fostering a workplace culture that promotes 
camaraderie and empowers individuals to perform at their best. We believe that maintaining positive 
relationships among employees is essential to achieving our common goals. In addition to the legal 
obligations set forth by Equality and Human Rights legislation, every member of our organisation 
deserves to be treated with consideration, fairness, dignity, and respect.  

This statement applies to all staff on our company premises, work sites, and off-site locations. It 
extends from employees to non-permanent workers, including contractors, subcontractors, agency 
personnel, temporary staff, consultants, and any other individuals who interact with our employees. 
This statement governs the conduct of our staff during working hours as well as outside of working 
hours, provided that such behaviour relates to work or working relationships. 

GM is committed to conducting thorough investigations into any claims of discrimination, 
harassment, or bullying. 

 

Key Principles 

• At GM, discrimination, harassment, intimidation, or victimisation based on factors such as race, 
colour, religion or belief, gender, gender identity and expression, age, national origin, disability, 
marital status, sexual orientation, background, or any other personal characteristic are not 
tolerated. 
 

• All individuals are responsible for their own behaviour, ensuring that it aligns with the principles 
outlined in this statement. Each person also has a responsibility to report any instance of 
discrimination, bullying or harassment they witness or become aware of. 
 

• When examining incidents relating to discrimination, harassment and bullying the impact on the 
recipient, and the reasonableness of such impact, are considered carefully. Inappropriate 
behaviour, whether or not there is intent by the perpetrator, and particularly where it is unwanted 
by the person to whom it is directed is likely to be considered discrimination, harassment or 
bullying following full investigation. 
 

• Any person who wishes to report discrimination, harassment or bullying is encouraged to 
initiate an informal discussion with their immediate supervisor or another member of the 
management team. If the issue remains unresolved or if the individual feels uncomfortable 
raising the matter informally, a formal resolution should be sought through representation or by 
submitting a formal complaint to the HR Department.  
 

• All matters related to investigations of complaints of discrimination, harassment and bullying 
will be handled with the utmost confidentiality and anonymity during the initial stages. However, 
the alleged perpetrator will be informed of the scope and nature of the allegations against them.  
 

• No individual will face victimisation or adverse treatment for reporting an incident of 
discrimination, harassment, or bullying. Managers are explicitly prohibited from using an 
employee's complaint as the basis for decisions affecting that individual.  
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• All complaints of discrimination, harassment, and bullying, regardless of how they are raised, 

must be reported to GM's HR Department for record-keeping in compliance with Equality and 
Human Rights legislation. Such records are essential for monitoring and ensuring compliance 
with relevant laws.  
 

• GM is committed to providing regular and informative awareness programs to ensure that staff 
recognise, prevent and address issues related to discrimination, bullying, and harassment.  
 

• GM also offers an anonymous whistleblower system through Safecall for individuals who prefer 
to raise concerns confidentially. 
 

• This statement will be reviewed and updated as necessary on a regular basis, taking into 
account legislative changes. Any changes will be communicated at the earliest opportunity. 
 

We are dedicated to fostering a workplace free from discrimination, bullying and harassment for the 
benefit of all staff and the business as a whole.  

We are committed to adhering to all applicable local, state, and national laws and regulations related 
to discrimination, harassment, and bullying, in addition to our internal policies. 


